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CALIFORNIA WORKFORCE DEVELOPMENT BOARD 
MEETING NOTICE 

 
Wednesday, February 23, 2022 

10:00 a.m. to 1:00 p.m. 

 
Meetings of the California Workforce Development Board (CWDB) are open to the 
public except when specifically noticed otherwise in accordance with the Bagley-Keene 
Open Meeting Act. The board may take action regarding any item listed on the agenda, 
unless listed as information only. Times are approximate and subject to change. 
Agenda items may be taken out of order to accommodate speakers and to maintain a 
quorum. This meeting may be cancelled without notice. 
 
A full packet with additional details regarding the scheduled agenda items will be 
available at least 24 hours prior to the meeting at: https://cwdb.ca.gov/meetings/. 
 
Public Viewing and Comments 
The meeting will be livestreamed for public viewing on the CWDB YouTube channel at: 
https://www.youtube.com/channel/UC8j2IMLyol-6ifdLHGTXLiQ. 
 
The public is welcome to comment on any agenda item. Therefore, consistent with 
Executive Order N-29-20, public comments may be made by: 

• Sending an email to BoardPublicComment@cwdb.ca.gov. Emailed comments 
should be submitted by 8:00 a.m. on the meeting date. In the subject line, please 
identify the agenda item being addressed.   

• Posting on YouTube during the meeting. Posted comments should identify the 
agenda item being addressed and be submitted prior to or during the discussion 
of the agenda item.  

• If unable to submit comments electronically, please mail written comments to the 
address listed below. All mailed comments should be received by close of busi-
ness the day before the scheduled meeting. 

 
California Workforce Development Board 
800 Capitol Mall, Suite 1022 
Sacramento CA 95814 

 
Public comments timely received will be read aloud during the public comment period 
for the agenda item specified. Failure to submit a timely comment or identify the agenda 
item being addressed may prevent your comment from being read at the meeting.    
 
Any and all written comments provided to CWDB, including all contents of emails, will 
be available to the public in compliance with the Bagley-Keene Open Meeting Act, 
Government Code section 11125.1.  
 

Tim Rainey, 
Executive Director 

Angelo Farooq, 
Chair 

Gavin Newsom, 
Governor 

 

https://cwdb.ca.gov/meetings/
https://www.youtube.com/channel/UC8j2IMLyol-6ifdLHGTXLiQ
https://www.gov.ca.gov/wp-content/uploads/2020/03/3.17.20-N-29-20-EO.pdf
mailto:BoardPublicComment@cwdb.ca.gov
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Accommodations 
Individuals who require accommodations for their disabilities (including interpreters, sign 
language translation, alternate document formats, or other auxiliary aids) are requested 
to contact the California Workforce Development Board staff at (916) 657-1440 at least 
five business days prior to the meeting in order to ensure the availability of the 
requested accommodation. Please visit the California Workforce Development Board 
website at http://www.cwdb.ca.gov for additional information.  
 
Contact Person 
If you have any questions concerning the agenda, you may contact: 
 
California Workforce Development Board 
800 Capitol Mall, Suite 1022 
Sacramento CA 95814 
T: 916-657-1440 
BoardPublicComment@cwdb.ca.gov  

http://www.cwdb.ca.gov/
mailto:BoardPublicComment@cwdb.ca.gov
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CALIFORNIA WORKFORCE DEVELOPMENT BOARD 
MEETING AGENDA 

 
Wednesday, February 23, 2022 

10:00 a.m. to 1:00 p.m. 
 

1. Welcome and Opening Remarks 

2. Action Items 
a. Approve December 1, 2021 meeting summary 
b. Recommend that the LA County/Foothill Local Area Modification be ap-

proved.  
  

 
PUBLIC COMMENT 

 
3. Updates and Discussion 

a. Labor Agency Update  
b. CWDB Staffing Update 
c. Youth Policy Update 

 
PUBLIC COMMENT 

 
4. Initiative Updates 

a. High Road Field Team  
b. Program Implementation Team   
c. Policy, Legislation & Research Team   

 
PUBLIC COMMENT 
 

5. Local Workforce Board Update 
 

6. Other Business 
 

7. General Public Comments 

Adjourn 
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Item 2a 
Actions: 
Approve the Board meeting summary from December 1, 2021. 
 

CALIFORNIA WORKFORCE DEVELOPMENT BOARD 

FULL BOARD MEETING SUMMARY 

(December 1, 2021) 

The entire meeting is available to view on the CWDB YouTube channel 

https://www.youtube.com/channel/UC8j2IMLyol-6ifdLHGTXLiQ 
 

Members Present: 
• Dr. Angelo Farooq, Chair 
• Mr. Jamil Dada 
• Mr. Bob Redlo    
• Mr. Bruce Stenslie   
• Dr. Rita Saenz 
• Sec. Natalie Palugyai 
• Hon. Rudy Salas 
• Hon. Kevin Mullin 
• Hon. Connie Leyva 
• Mr. Kamyar Amiri-Davini 
• Mr. Mark Arabo 
• Mr. Jason Haider 
• Mr. Jim Suennen for Sec. 

Mark Ghaly 
• Mr. John Brauer 
• Mr. Chuck Riojas 
• Mr. Fabrizio Sasso 
• Mr. Leonard Gonzalez 

• Mr. Larry Frank 
• Mr. Joe Xavier 
• Ms. Lee Ann Eager 
• Ms. Hilary Lentini 
• Mr. Bob Beitcher 
• Ms. Laura Long 
• Ms. Gloria Young 
• Mr. Avin Sharma 
• Mr. Dean Fealk 
• Mr. Chris Hill 
• Mr. Gary King 
• Ms. Nicole Rice 
• Ms. Annette Smith-Doring 
• Ms. Diane Factor 
• Mr. Jeremy Smith 

 
 

 

Special Guests: 
• Ms. Theresa Hitchcock, Executive Director, Kern, Inyo, & Mono County 

Workforce Development Board 
• Ms. Rebecca Evans, Executive Director, Ventura County Workforce Board 

https://www.youtube.com/channel/UC8j2IMLyol-6ifdLHGTXLiQ
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1. WELCOME AND INTRODUCTIONS  
 

Mr. Tim Rainey conducted the roll call for the meeting at 10:02 a.m. 

Chairman Farooq provided instructions on how the Zoom meeting works and how to 
provide public comment. 

 

2. ACTION ITEMS  

a. Approve August 25, 2021  Meeting Summary 
Motioned by Jamil Dada, Lee Ann Eager seconded, all in favor. Nicole Rice abstained. 
Meeting summary was approved.  
 
PUBLIC COMMENTS 
No public comment 
 

3. UPDATES AND DISCUSSION 

   
a. STATE LABOR AGENCY UPDATE 

Chairman Farooq introduced Natalie Palugyia as the new Secretary of Labor and 
thanked her for her service. Ms. Palugyia says she is honored to be a part of the 
meeting. Her background has been more on the labor enforcement side, but she 
has interacted and dove into the workforce development side. She thanked Tim 
Rainey and others on the call for bringing her up to speed. She is impressed with 
the investment and work put into the High Road agenda and would like to look into 
new ways to link up workers in our state with good jobs. Ms. Palugyia noted she 
appreciated the High Road work and has visited a few High Road programs. We 
want to create a culture of evidence and use that evidence to inform decision-
making and future program planning. She feels strongly that we need to evaluate 
these programs and look at what works well and what doesn't. How do we take 
what we’ve learned and integrate those practices into how we interact with our 
WIOA programs? Palugyia has never seen WIOA as a space for innovation. We want 
to look at the Federal side (WIOA) and see how we can do things differently. In 
terms of services delivered, there seems to be a lot of light-touch service and not 
many in-depth services. We want to be able to provide the skills to lead a pathway 
into the middle class. She encouraged all of us to look at where those opportunities 
lie. Palugyia said she feels that resignation with employers and the supply of 
workers. We need to look at how people are recruited and how the Local 
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Workforce Boards reach out to communities. We need to re-imagine how we do 
that. People have resigned. We perhaps need to do things differently from what we 
have done in the past and encourage a human-centered design approach in our 
workforce system. COVID has given us a chance to look at things differently. We 
need to re-establish our workforce system and the strength of the workforce 
system. It can leverage the other strengths it has. She added she would love to hear 
from the group and merge those two models going forward. What are we not doing 
that we could be doing? 
 
John Brauer:  I want to give our thanks to you and the Governor for re-appointing 
Tim and Curtis to their permanent jobs. Tim has done an excellent job with a lot of 
innovation and effectiveness. They bring worker voice which translates into 
apprenticeship programs and worker design. We want to build off the efforts that 
Tim and the Undersecretary to collaborate and blend in with other employment 
funding. The big question is how to align the WIOA system with community colleges 
and K-12 schools that don’t often connect with labor or supply. 
 
Ms. Palugyia:  I am thinking the same thing. WIOA gets a fair amount of funding, 
but not a whole lot. Where is the advantage of the workforce system? People 
should come to the Board and ask, "why is this happening?" and the Board should 
have those answers. 
 
Bob Redlo: From the local/regional level, the hardest part we have is integrating all 
of the programs. We have this Good Jobs Initiative coming down the pipeline, but 
how do we integrate that? Keep in mind equity. How do we integrate all of these 
together and make them work? That is where we need the most help. How to 
integrate all of the resources out there to attract and move the dial to increase 
equity at the local level.  
 
Ms. Palugyia:  We do have all these funding streams, and they have all of these 
particular rules. New and innovative side. There are all these funds out there, and 
there is just too much out there. It is only accessible to you if you are smart enough 
to use it. There is just so much out there, and there is no consolidated information 
to help access that funding. It just becomes piecemeal. But, if they could access all, 
they could triple the assistance. 
 
Bob Redlo:  You have a lot of competing issues, even at the local level. We need an 
Ombudsmen to assist with this. At the local level, you get kind of lost. Much better 
than we used to be, but we have a ways to go. 
 
Ms. Palugyia:  How do we do this in a way to take advantage of all of these funding 
streams? Who is optimizing that out there and replicating that? 
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Diane Factor:  When you say human-centered, it comes out of the healthcare 
system. Everything is about the quality of delivery of service. Usually, big 
government provides a poor quality of delivery of service. Think about how we 
could have a deep industrial policy in the high-growth sectors. 
 
Ms. Palugyia:  This is extremely important. I can't express enough to sometimes 
stop and take a pause. What are we going to do about it? Where do we have levers 
so we ourselves are not resigned? Our role is to push that and look at pockets of 
opportunities to impact employers and workers. Thank you for your partnership. 
 
Leonard Gonzalez:  What works and what doesn’t work? Evaluating these programs 
is extremely important. We need to evaluate and look at the resources we are 
investing in. 
 
Tim Rainey:  You have asked, and Bob has asked about looking at data. We are 
looking at scheduling a meeting to go over data before our next meeting. A lot of 
Training Partnerships are not focused on placements per se. We have a dozen or so 
evaluations that are in progress. We have created a dashboard that will be shared 
with the legislature by the end of the year. We are also giving this data to the UC 
Policy Lab to see the relative impacts of the work. I want to bring all of that to you 
and look at all of that. I need to be better about informing you about this 
evaluation work. It is real. It tells an important story about what is working and 
what is not. 
 
Ms. Palugyia thanked the Chair and Mr. Rainey and looks forward to speaking to 
the group more in the future. Chairman Farooq thanked Ms. Palugyia for her 
leadership during this crisis. 
 
A discussion was had regarding data and about providing the Board with 
information of the impactof the CWDB’s work throughout the state. Mr. Rainey 
acknowledged that data is very important and recommended a separate meeting to 
discuss data. Chairman Farooq agreed and said a meeting invitation would be sent 
to the group in the near future.   

 
b. STAFFING  UPDATE 

Curtis Notsinneh reported that due to an increase in funding this fiscal year, a 
number of new positions need to be filled. The CWDB will be adding 20 new 
positions and will continue to work with managers to fill the gaps within our teams.  

 
c. YOUTH POLICY UPDATE 

Pradeep Kotamraju provided a little history around the Youth Policy effort. Several 
months ago, Joseph Williams approached the Board to study the state youth efforts 
and potentially establish a youth policy. A survey was sent to all Local Boards, and 
the data from those surveys is currently being reviewed. As part of the analysis, 
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CWDB staff is also reviewing local plans that were submitted earlier this year 
regarding the extent of youth services. About half of the surveys were received 
back. It was found that the Boards were evenly split:  48% have Youth 
Ambassadors, 52% do not. 
 
Most boards incorporate their youth work with their adult work. Boards shared that 
the biggest challenge to meet the 75% out of school protocol is recruiting youth 
and filling out paperwork. Mr. Kotamraju reported that staff will finalize their 
review of local and regional plans. Staff has started to work on developing a youth 
policy. The team has created a brief, which is about 10-20 pages and will 
incorporate the data collected so far and looking at steps around the youth policy. 

4. INITIATIVE UPDATES:  
i. High Road Field Updates  

Aida Cardenas reported that the High Road Field Team have slowly gotten to 
go to a few events. November 12, the UFCW came together in the Los 
Angeles region and together received a department of labor grant to address 
workers impacted by COVID and dislocated workers. Congressman Adam 
Schiff was present. The $3 million investment is to look at assisting dislocated 
workers. Hospitality, retail, construction careers, and other industries are 
those focused on. They are leveraging the support of each of these groups. 
November 17 in Fresno, there was a convening of a labor agreement with 
Fresno schools and to re-commit everyone. Labor Secretary Puliyagi was 
present at this event. Local workers shared their stories heard their stories, 
and came together to connect and look at the Fresno area and ways to 
continue to grow. The High Road team also had Communities of Practice on 
the HRTP side. Monthly convenings. This last session focused on 
apprenticeships. HRCC is having its first broad convening in person next 
week. The team just submitted an invitation for HRTPs to apply for $10 
million dollars to expand their programs, and are also working on other 
potential partners in a variety of industries. There are a lot of pieces moving 
right now. The team is trying to manage the needs for the start-ups and 
those ready to scale, and in addition to that, make those alignments within 
the regions. In addition, it’s necessary to consider the needs of the workers 
on the ground.  

ii. Regional Plan Implementation  
Curtis Notsinneh provided a brief primer for program implementation. The 
Branch has been developing a Salesforce platform, in partnership with the 
Employment Training Program,  which will make it easier for programs to 
apply for funds and improve overall program delivery.The most recent 
solicitation and future solicitations will be digital and will soon have a lot of 
information on one single platform. Regarding Bob Redlo’s comment on an 
Ombudsman, this will provide a central area for grant information  
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Joelle Hurst reported that current work includes Accelerator 8 and 9, Prison 
to Employment work and Breaking Barriers under AB1111. These have 
evaluation elements built into them that must be completed by either staff 
or third-party evaluators.  Once the qualitative and quantitative data are 
evaluated, it will show the great work being done here at the Board. The 
team is also processing applications for HRTP $10 million extended services. 
The Workforce Accelerator 10 grant application process is going through the 
Salesforce platform. Part of the work done on the application portal is 
streamlining, and the application process is similar to the ETP process. It is 
easier to get these solicitations out and easier for applicants to respond. 
Applications for  Accelerator 10 are due December 10. A team is currently 
developing  the reading and scoring module that will be used to evaluate 
applications. The next step will be to develop the grantee management part 
of the system. When complete, it will be able to provide real-time 
dashboards for all of our initiatives. This will include high-level data pretty 
close to real-time, dynamic mapping and dynamic tables. It will help with 
that bigger picture. The team has discussed having an actual Ombudsman 
through the platform throughout this process.  Joelle Hurst shared that the 
team is excited about the opportunity this platform will provide us. 
 
Bob Redlo:  Great report and good information. Is there an integration 
between our programs and the Good Jobs initiative?  
 
Tim Rainey:  Intention is to use those dollars in broad planning, especially 
those areas being affected by climate. The Federal government has planned 
on a webinar to go over how programs can look at funds. 
 
Bob Redlo:  Great Jobs seems to be an overlap on all the other programs.   
 
Joelle Hurst:  The toughest part is the funding streams and integrating funds. 
All have different rules and regulations. It is a challenge. Great to identify it 
and talk about what to do. 
 
Tim Rainey:  We are looking at what data we collect. The Salesforce platform 
is huge as it standardizes our data collection. At the very least, it would be 
great to have one area that lists all of the solicitations going out. I want to go 
back to a comment Leanne made in the chat. Regional planning is a big 
component. Salesforce is so much more user-friendly. 
 
Nicole Rice:  I was just wondering, how does the new department assist in 
that effort? The resources that Curtis talked about for those new positions at 
the CWDB. Will those help coordinate with streamlining things? 
 



Page 10 of 29 
 

 

Tim Rainey:  We are catching up as quickly as we can to staffing. The big 
player in workforce development is the Chancellor's Office. Bigger things are 
coming together under this umbrella, and we are working hard to align the 
funds to make an impact through alignment. 
 
Nicole Rice:  I see some systemic changes that need to be made to streamline 
things better. Perhaps it might be worth recommending what this systemic 
change needs to be. It might be worth us kicking around some ideas on what 
that mousetrap might be. 
 
Tim Rainey:  We are pulling people together to look at data and this 
evaluation work. The natural progression is to have this group look at the 
data and go from there. Like the Labor Secretary said, “we can’t resign 
ourselves.” 
 

iii. Policy, Legislation, and Research 
Pradeep Kotaramju reported that WIOA was a big part of the bills that came 
down on the Legislation side. Five in the Assembly and three in the Senate. 
The role of the Board in this is varied. There is a whole coalition around this.   
Several state agencies have approached us to work with us on this. On the 
legislation side, the team had a lot of bills this year. Marissa Clark and her 
team expect more coming up next year with the economy ramping up. The 
team has been a policy shop, but it has also been asked to look at web-based 
systems and develop that. The team has also been asked to provide guidance 
on compliance: Labor standards, climate, etc. In a couple of weeks, we will 
probably be ramping up. 
 
Policy:  The team has been working on policy and have had conversations 
with partners on how modifications will roll out regarding Prison to 
Employment.   
 
Research:  AB1111 and P2E evaluations are now available on our website. On 
the AB1111 side, the team is going to do a full evaluation with new funds 
through Breaking Barriers andlooking at an implementation report (CSW) 
available in April of next year. Regional Partnership Initiatives:  Overall RPI 
evaluation process should be viewed as a continuum and viewed as 
outcomes instead of processes going forward. CAL-Skills:  Dashboard work. 
Three different buckets. 1. Complete report on Impact Analysis and have the 
dashboard report sent to the legislature early next year. 2. Moving to Phase 2 
of CAL-Skills. It has been a very intense process and has taken longer than we 
thought. This began in 2017. There are a lot of rocks we had to remove, and 
it is more streamlined now.   We are also looking at more outcomes. 3. We 
need to move CAL-Skills to the 21st century and move everything to the 
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cloud. Mr. Kotaramju hopes to move to the cloud by the end of this program 
year. 
 
Partnership agreements to update the state plan are also in the works. The 
team is looking at current goals in the previous plan and if they are still 
relevant due to COVID. Staffer Carlos Beltran will be working on this and our 
state partnerships. The team is also working with the offshore wind industry 
and creating good jobs in construction while looking at regional equity and 
tying it back to our RPI work. 
 
 
PUBLIC COMMENTS 
No public comments 

 

5. LOCAL WORKFORCE BOARD UPDATE 
Theresa Hitchcock, Executive Director– Kern, Inyo, and Monto County Workforce 
Board:  Ms. Hitchcock is the Executive Director of the Local Workforce Board that covers 
21,000 square miles. What we have learned:  Kern County has a higher entrepreneurial 
rate than others in the same county size. Also, it has higher failure rates for companies 
than others its size. Ms. Hitchcock’s full presentation may be accessed here. 

Rebecca Evans, Executive Director – Ventura County Workforce Board:  Ms. Evans has 
been the Executive Director here for 2 ½ years. Ms. Evans’ full presentation may be 
accessed here. 

Bruce Stenslie said he really appreciated both presentations and is thrilled to be a part 
of the Ventura County system. He is committed to outcomes. Chairman Farooq thanked 
the  two presenters for their efforts and offered to be a resource for them. 

6. OTHER BUSINESS 
The date for the next full Workforce Board meeting will be February 23, from 10 
a.m. to 1 p.m. 
 
Form 700 will be available for board members to fill out soon, and staff will reach 
out to make sure everyone fills it out on time. Clemente Vizcarra followed up to let 
everyone know that Form 700 is moving from wet signature-based forms to web-
based, so it should be a little easier for everyone to get that submitted. 

7. PUBLIC COMMENTS 
Catina Middlebrooks, California Conservation Corps.  Requested her Director meet with 
Tim Rainey. Clemente forwarded the email to Tim.   
 

https://cwdb.ca.gov/wp-content/uploads/sites/43/2022/01/Kern_Inyo_Mono-County-WDB-Presentation_ACCESSIBLE.pdf
https://cwdb.ca.gov/wp-content/uploads/sites/43/2022/01/Ventura-County-WDB-Presentation_ACCESSIBLE.pdf
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From: Middlebrooks, Catina@CCC [mailto:Catina.Middlebrooks@CCC.CA.GOV]  
Sent: Tuesday, November 16, 2021 3:08 PM 
To: CWDB Board Public Comment <BoardPublicComment@cwdb.ca.gov> 
Subject: Meeting Request 
 
Good afternoon, 
 
Director Saito would like to request a meeting with Director Tim Rainey. Please provide 
Director Rainey’s availability.  
 
Thank you, 
 
CATINA MIDDLEBROOKs 
Executive Assistant 
Pronouns: she/her/hers (What’s this?) 
1719 24th Street 
Sacramento, CA 95816 
P: (916) 341-3207 
F: (877) 882-0114 

catina.middlebrooks@ccc.ca.gov 

ccc.ca.gov 

 

 
 
Kim Perez,  theCalifornia Morning Report. She is working on a listing for the CWDB 
Board Meeting and is requesting  information on what will be discussed in the meeting. 
She noted there was no information provided on the website. Clemente provided her 
with the link on the website to the Board Meeting information. 
 
From: Kimberly Perez [mailto:kimberly@capitolmr.com]  
Sent: Monday, November 29, 2021 10:25 AM 
To: CWDB Board Public Comment <BoardPublicComment@cwdb.ca.gov> 
Subject: 12/1 Board meeting 
 
Good morning, 
 
I’m working on listing the upcoming Workforce Development Board Meeting in the 
Morning Report, and I’m hoping someone can tell me more about what will be 
discussed at the meeting and if any actions will be taken. I noticed there aren’t any 
additional meeting materials posted to the website, other than the agenda, and I’m 

mailto:Catina.Middlebrooks@CCC.CA.GOV
mailto:BoardPublicComment@cwdb.ca.gov
https://urldefense.com/v3/__https:/gcc02.safelinks.protection.outlook.com/?url=https*3A*2F*2Fwww.mypronouns.org*2F&data=04*7C01*7CCatina.Middlebrooks*40CCC.CA.GOV*7C60318ec0eb22467aa85a08d8d3a116c3*7Cf0a3dbe8ad264a7e9f3caffd1f06d39f*7C0*7C0*7C637492036294484140*7CUnknown*7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0*3D*7C1000&sdata=PQVjUix7sQ3zUsZqmrMDuNvo0V59ZaaDAApUhTSh4qY*3D&reserved=0__;JSUlJSUlJSUlJSUlJSUlJSU!!C5ewNI1kZw!FmMpXK6jKgD2eTp-6wFqFmH99ji94-PhgnU7umLNSMZ5D585uKSMPIoGSdbpHgUTPvn1CHwEKPWs$
mailto:catina.middlebrooks@ccc.ca.gov
mailto:kimberly@capitolmr.com
mailto:BoardPublicComment@cwdb.ca.gov
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looking for a good item to highlight when I list the meeting. Looking forward to hearing 
back. 
 
Thanks in advance, 
 

Kimberly Perez 
Capitol Morning Report 
Sacramento, CA 
(916) 443-5883 
morningreport@capitolmr.com 
 
 
Phillip Polly,Respectability.org. Submitted an email. Clemente shared a portion of the 
email that focused on Californians with disabilities. 
 

From: Philip Pauli [mailto:philipp@respectability.org]  
Sent: Tuesday, November 30, 2021 9:09 AM 
To: CWDB Board Public Comment <BoardPublicComment@cwdb.ca.gov> 
Cc: Nelly Nieblas <nellyn@respectability.org>; Joshua Steinberg <joshuas@respectability.org>; Matan 
Koch <matank@respectability.org> 
Subject: RespectAbility public comments submission - CWDB Meeting December 1st, 2021 

 

Good afternoon, California Workforce Development Board members,  

 

Attached and below are the formal comments our organization, RespectAbility, would like to 
submit ahead of your meeting tomorrow on December 1st, 2021. We have given our ideas 
serious thought and we really look forward to working with you to make California a better 
state for Californians with disabilities. Thank you for this opportunity to offer comments. We 
look forward to working with you in the months ahead. 

To: Members and Staff, California Workforce Development Board  

From: Staff, Board, and Fellows of RespectAbility   

Re: Public Comments for December 1st, 2021 Meeting  

Dear Chair Farooq, Ph.D. and Executive Director Rainey,  

mailto:morningreport@capitolmr.com
mailto:philipp@respectability.org
mailto:BoardPublicComment@cwdb.ca.gov
mailto:nellyn@respectability.org
mailto:joshuas@respectability.org
mailto:matank@respectability.org
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Thank you very much for the opportunity to offer our comments for the California Workforce 
Development Board (CWDB)’s December 1st meeting. Based in Los Angeles, RespectAbility is a 
nonpartisan, nonprofit disability inclusion organization dedicated to fighting stigmas and 
advancing opportunities for millions of Americans with disabilities.   

The primary focus of our comments is to make sure that in this time of Build Back Better, as 
California pushes to transform the post-COVID workforce with High Road Jobs, CWDB is ready 
to serve the more than 4 million residents living with some form of disability, almost 11 percent 
of the state’s population. This data is almost certainly underreported, as the US Census Bureau 
tells us that the real number is around one in five Americans. Out of that number, there 
are 2,217,128 Black, Indigenous, and People of Color (BIPOC) people with disabilities. That 
means that 53 percent of all Californians with disabilities are also members of other 
marginalized communities and face barriers such as systemic racism.  

More importantly, prior to the pandemic, California’s employment rate for working-age people 
with disabilities was 38.2 percent, compared to 76.4 percent of people without disabilities. This 
disparity is even more striking when broken down by race. 39.8 percent of working-age people 
with disabilities who are white have jobs compared to only 29.8 percent of those who are Black, 
40.1 percent of those who are Hispanic/LatinX,   

In these comments, RespectAbility team of subject matter experts and advocates with 
disabilities have collected our critical ideas, policy proposals, and key data to inform your 
board’s decision-making process. We are eager to collaborate with you and your team.   

Our ideas and recommendations are as follows:   

https://urldefense.com/v3/__https:/disabilitycompendium.org/compendium/2020-annual-disability-statistics-supplement?page=6__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKepOo2g2K$
https://urldefense.com/v3/__https:/disabilitycompendium.org/compendium/2020-annual-disability-statistics-compendium?page=8__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeo7WaDL2$
https://urldefense.com/v3/__https:/disabilitycompendium.org/compendium/2020-annual-disability-statistics-supplement?page=8__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKem8RNq3v$
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•         Encouraging More Private Sector Employers to Hire Workers with Disabilities: Given 
the tremendous demand for workers in the labor force and the increasing labor 
force participation rates among working-age people with disabilities, now is an ideal 
moment for workforce development leaders to reach out to private sector partners 
about disability employment best practices. First up, employers should be aware of 
and capitalize on the value of the Work Opportunity Tax Credit (WOTC) and 
Disabled Access Credit offered by the federal government. More details about the 
value and impact of those tax credits are available through the U.S. Department of 
Labor.   
  
Likewise, private sector employers need to look at the successful inclusion practices 
of companies like JP Morgan Chase, Coca-Cola, UPS, EY, IBM, Walgreens, Starbucks, 
and SAP. Each of these employers are case studies that show people with disabilities 
can succeed. Accenture completed a major study that shows that such companies 
have seen “28 percent higher revenue, double the net income, and 30 percent higher 
economic profit margins” over a four-year period. That’s because people with 
disabilities bring unique characteristics and talents to the workplace that benefit 
employers and organizations. If we find the right jobs for the right people, it can and 
will increase the bottom line of companies.  

Given the unprecedented situation created by the COVID-19 pandemic and economic cri-
sis, new ideas, new efforts and new leadership are needed to remake the economy and 
make it more inclusive for all. Our community has been hit hard by the pandemic and 
needs to be at the forefront of any recovery efforts.  

https://urldefense.com/v3/__https:/www.dol.gov/agencies/odep/program-areas/employers/tax-incentives-for-employers__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKepd-ny11$
https://urldefense.com/v3/__https:/www.dol.gov/agencies/odep/program-areas/employers/tax-incentives-for-employers__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKepd-ny11$
https://urldefense.com/v3/__https:/workplaceinitiative.org/case-studies/__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKegQqkYHb$
https://urldefense.com/v3/__https:/www.accenture.com/us-en/company-persons-with-disabilities__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKekbfvBiw$
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•         Capitalizing on Best Practices around Inclusive Apprenticeships, Subsidized 

Employment and On-The-Job-Training for Workers with Disabilities: Expanding post-
secondary training programs and industry recognized credentials has been a 
signature goal of the past 6 years under the Workforce Innovation and Opportunity 
Act (WIOA) of 2014. There are now more apprenticeships than ever before, more 
subsidized employment programs, and more options for workers to “earn while 
they learn.” Critically, there are now also a body of proven or emerging best 
practices when it comes to promoting inclusion for workers with disabilities 
through apprenticeship programs. Over the past several years, the U.S. Department 
of Labor's Office of Disability Employment Policy has documented great success 
through the Apprenticeship Inclusion Models (AIM). Completed in partnership 
with industry leaders like Amazon and Microsoft, this model generated real world 
data and experience on using apprenticeship programs to create a credentialing 
pipeline for workers with disabilities. Likewise, projects in diverse states such as 
Wisconsin, Pennsylvania, New Jersey, Ohio, Michigan and Virginia have proven 
strategies for expanding inclusive apprenticeships.   
  
Subsidized employed is another strategy that shows potential for further 
investment, expansion and improvement. As captured in an October 2020 report 
from the Center on Law and Social Policy (CLASP), “subsidized employment uses 
public funds to create jobs for unemployed or underemployed workers, either 
through public sector jobs or wage subsidies paid directly to employers.” This model 
could have a significant impact in places like Los Angeles County where local 
government is a significant employer with various talent pipelines and labor needs. 
As noted by CLASP, not only can subsidized employment programs be expanded by 
leveraging both federal workforce dollars and local funding, it can also be a pathway 
for addressing racial equity issues, promoting quality jobs and addressing 
populations with specific barriers to employment. For example, youth, immigrants, 
returning citizens, and English language learners could all directly benefit from 
these types of programs. In fact, Los Angeles has historical experience with the 
impact subsidized employment projects can have on program participants. At the 
start of the last decade, the Los Angeles County Department of Public Social 
Services (DPSS) received stimulus funding to launch an innovative Transitional 
Subsidized Employment Program—Paid Work Experience (PWE). Past precedent 
can inform future work.   

https://urldefense.com/v3/__https:/www.apprenticeship.gov/sites/default/files/people_with_disabilities_apprenticeship_fact_sheet.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeuDmbhVY$
https://urldefense.com/v3/__https:/www.spra.com/aim/__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeh88f6a0$
https://urldefense.com/v3/__http:/knowledgecenter.csg.org/kc/content/inclusive-apprenticeships-how-states-are-supporting-skills-training-people-disabilities__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKek8Eagv2$
https://urldefense.com/v3/__https:/www.clasp.org/sites/default/files/publications/2020/10/2020*20CLASP*20Principles*20for*20Subsidized*20Employment.pdf__;JSUlJSU!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeskfV1e2$
https://urldefense.com/v3/__https:/pathwaystowork.acf.hhs.gov/intervention-detail/524__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKetW8bDGm$
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Lastly, On-the-Job Training (OJT) is another major priority for state and local 
workforce systems under WIOA. States have been actively collaborating to study, 
implement, and improve OJT programs. The National Conference of State 
Legislatures (NCSL) and the Council of State Governments (CSG) have documented 
the benefits that these programs can have for youth with disabilities and these 
examples merit your attention.   
 
• Use Online, Cohort-Based Apprenticeships to Train Workers with Disabilities for 
“High Road Jobs”: The pandemic has made remote work an accepted reality for 
thousands of workers. This has been a “silver lining” of expanding and normalizing a 
common reasonable accommodation request long championed by workers with 
disabilities. Microsoft has dramatically expanded their accessibility features, 
including built-in speech to text technology which makes it possible for people with 
even the most limited mobility to use computers. This has opened an unprecedented 
window for people with disabilities to contribute to the success of nonprofits, 
communities and beyond. Remote work also has great promise at expanding 
apprenticeship programs into more diverse sectors of the Washington state 
economy, especially the knowledge economy. RespectAbility has retooled our own 
National Leadership Program from being a cohort-based internship program 
located in Washington D.C., into an all-virtual, work-from-anywhere skills-based 
training program. This approach to virtual, cohort-based training has critical 
implications for future planning efforts around “high road jobs” and emerging 
sectors of the economy that put a priority on professional knowledge or technical 
skill. This is also a cost-effective approach because you are providing training to 
more than one recipient at a time, rather than taking a time/labor intensive one-on-
one approach. Lastly, given the tremendous demand for entry level workers in 
various customer facing sectors of the economy, it is still critical to think about long-
term career pathways and high-paying jobs for workers with disabilities in the 
future.   
  

•         Adopting a State-wide Common Application form to Connect Jobseekers with and 
Without Disabilities to Workforce Services: The economic challenges and massive job 
losses seen across the country last year brought much needed attention to gaps in 
existing labor systems. One such gap is in how people in need of support access and 
navigate workforce services. CalJobs has done much to encourage coordinated 
access to services, but there is still a need for having a single, common, and 
accessible state-wide application form in order to access workforce services. Other 
states and localities have successfully experimented have a common form to access 
everything from pre-employment transition services to apprenticeships to other 
credentialing programs.   

https://urldefense.com/v3/__https:/www.ncsl.org/research/labor-and-employment/learning-on-the-job-for-people-with-disabilities.aspx__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKelOBxuym$
https://urldefense.com/v3/__https:/www.ncsl.org/research/labor-and-employment/learning-on-the-job-for-people-with-disabilities.aspx__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKelOBxuym$
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The best example of successfully implement this type of approach is the No Wrong 
Door (NWD) System initiative previously conducted by the Administration for 
Community Living (ACL). While ACL’s work on creating a “No-Wrong-Door” system 
was specifically done around long-term services and support (LTSS) for older 
Americans and people with disabilities, this approach can significantly streamline 
bureaucratic processes, improve services, and support participant success. While 
there are barriers created by the legislative framework that funds and supports 
workforce services, pushing for greater collaboration at the state level and looking 
closely at user experience at the local level suggests that making the workforce 
system more person-centered and streamlined will reap critical benefits. More 
details and key lessons learned are well document by both Federal agencies and in 
other municipalities. As such, we encourage your team to learn more here:  

o   https://acl.gov/programs/connecting-people-services/aging-and-disability-
resource-centers-programno-wrong-door  

o   https://dds.dc.gov/page/full-no-wrong-door-mission-vision  
o   https://dds.dc.gov/page/no-wrong-door   

  

• Focus on Closing the Gap in Labor Force Participation Rates between people with and 
without disabilities in California: As California grapples with strategies to get more Cali-
fornians back to work, it is worth recognizing the good and bad news facing workers 
with disabilities. The bad news is that even before COVID-19, working-age Californians 
with disabilities lagged behind their non-disabled peers in job opportunities. and per-
cent of those who are AAPI. Compounding the problem, the pandemic has ravaged the 
disability community and more than 1 million workers with disabilities have lost their 
jobs nationwide.  
 
Further, given your board’s scope of work impacting Californians in all parts of the state, 
it is worth noting that there are geographic differences in disability data and employ-
ment outcomes. Naturally, Los Angeles is home to the largest number of working-age 
people with disabilities in California with 466,385 Angelenos, among whom only 36.3 
percent have jobs. At the same time San Mateo, Orange, and Contra Costa Counties all 
have higher disability employment rates. While they are significantly smaller than Los 
Angeles, the regional planning components of WIOA encounter workforce leaders to 
consider how to learn from regional differences and improve outcomes. More localized 
county-by-county data is available from the Annual Disability Statistics Compendium 
published by the Institute on Disability: https://disabilitycompendium.org/   
 
Far too many decision-makers only pay attention to the overall unemployment rate 
without looking deeper. People with disabilities want to work, can work, and are striving 
to work harder than ever before. As such, RespectAbility has consistently advocated 

https://urldefense.com/v3/__https:/acl.gov/programs/connecting-people-services/aging-and-disability-resource-centers-programno-wrong-door__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeuC7L287$
https://urldefense.com/v3/__https:/acl.gov/programs/connecting-people-services/aging-and-disability-resource-centers-programno-wrong-door__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeuC7L287$
https://urldefense.com/v3/__https:/dds.dc.gov/page/full-no-wrong-door-mission-vision__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeoAZMwKR$
https://urldefense.com/v3/__https:/dds.dc.gov/page/no-wrong-door__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeppCuZdk$
https://urldefense.com/v3/__https:/kesslerfoundation.org/press-release/ntide-april-2020-jobs-report-covid-recession-hits-workers-disabilities-harder__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKekbvdRra$
https://urldefense.com/v3/__https:/disabilitycompendium.org/__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKetI9OVYF$
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that decision-makers in the workforce development system at the national and local lev-
els use the Labor Force Participation Rate as a key metric for measuring efforts to get 
more people with barriers to employment into the workforce.  
 
In the autumn of 2021, the labor force participation rate for working-age people with 
disabilities is now 2 full percentage points higher than it was before COVID-19. This 
means that people with disabilities are engaging with the labor force in higher num-
bers than before the pandemic. According to the Bureau of Labor Statistics, people with 
disabilities now have a 35.6 percent labor force participation rate, compared to 76.1 
percent of those without disabilities.  
 
As such, decision making entities like your workforce board need to adopt a focused 
strategy for getting more people with disabilities into the workforce and the right met-
rics to hold themselves accountable for that success.  

https://urldefense.com/v3/__https:/fred.stlouisfed.org/series/CIVPART__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeuqwYK-l$
https://urldefense.com/v3/__https:/www.bls.gov/charts/employment-situation/civilian-labor-force-participation-rate.htm__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKesfnpZYG$
https://urldefense.com/v3/__https:/kesslerfoundation.org/press-release/ntide-august-report-resilience-workers-disabilities__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKerHUWYjn$
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•         Improving the Workforce Impact of Community Colleges and Helping Students with 
Disabilities to Succeed: Community colleges are crucial pieces of the nation’s 
workforce development infrastructure and in many states, community colleges help 
direct the investment of WIOA dollars in programs or agencies. State and local 
Workforce Investment Boards can build sector partnerships that leverage 
community colleges and other education and training providers to develop career 
pathways that align workforce supply and demand. WIOA emphasizes the value of 
recognized postsecondary credentials, and the attention given to career pathways in 
the act provides a way for community colleges to contribute to the growth of skilled 
and credentialed workers in their local areas. Community colleges in California 
received state funding for Disabled Student Programs and Services (DSPS) to assist 
in providing support services and educational accommodations to students with 
disabilities so they can have full and equitable access to the community college 
experience. Part of the community college experience can include job training and 
readiness. The Rehabilitation Act of 1973 (Act), as amended by WIOA emphasizes 
the provision of services to students and youth with disabilities to ensure they have 
opportunities to receive the training and other services necessary to achieve 
competitive integrated employment. It also expands the population of students with 
disabilities who may receive services and the kinds of services that the VR agencies 
may provide to youth and students with disabilities who are transitioning from 
school to postsecondary education and employment. Making the connection 
/partnership with Disables Student Programs across every state with WIOA Eligible 
Training Provider programs at community colleges creates a pipeline of trained 
/certified workers with disabilities ready for the local competitive integrated job 
market.  

•         The Critical Need of greater financial literacy for Youth with Disabilities while still in 
school: Increasing the financial literacy of service recipients was one of the many 
goals and specific mandates of the Workforce Innovation and Opportunity Act of 
2014. In fact, the Final Rule as promulgated by Section 20CFR681.500 included 9 
specific program elements that WIOA-related financial education efforts needed 
to cover. It is worth noting that people with disabilities face unique financial 
challenges that require careful attention and specific planning from workforce 
leaders. As documented by the National Disability Institute in their ground-
breaking research, research participants with disabilities had “fewer correct 
responses on a test of basic financial concepts” and “a lower self-perceived level of 
financial knowledge.” As such, financial literacy efforts supported by the California 
Workforce Development Board need to include disability specific provisions and 
resources. NDI offers proven resources that merit your further attention, as does 
the federal Office of Disability Employment Policy (ODEP).   

https://urldefense.com/v3/__http:/perspectives.acct.org/stories/leveraging-community-colleges-in-workforce__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeqHiuPlh$
https://urldefense.com/v3/__https:/www.ecs.org/wp-content/uploads/ECS_FundingReports_WIOA_F.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKek2hgKc2$
https://urldefense.com/v3/__https:/leadcenter.org/wp-content/uploads/2021/07/Financial-Literacy-Education-Frequently-Asked-Questions-Under-WIOA_0.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKemjOEAoq$
https://urldefense.com/v3/__https:/leadcenter.org/wp-content/uploads/2021/07/Financial-Literacy-Education-Frequently-Asked-Questions-Under-WIOA_0.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKemjOEAoq$
https://urldefense.com/v3/__https:/www.nationaldisabilityinstitute.org/wp-content/uploads/2019/01/ndi-finra-report-2017.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKesaW1TGT$
https://urldefense.com/v3/__https:/www.nationaldisabilityinstitute.org/financial-wellness/financial-capability/__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKevneE4GU$
https://urldefense.com/v3/__https:/www.dol.gov/sites/dolgov/files/odep/research/financialeducationyouthdisabilitiesliteraturereview.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKelmKr5pU$
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The perspective of RespectAbility’s board and staff is that financial literacy training 
for youth with disabilities needs to begin while the youth is still in the school 
system. As early as possible, students with disabilities need to be directly to 
appropriate resources, toolkits, and materials to help them navigate the challenges 
of the upcoming transition age years.   
  

•         State-wide system of standardized training to ensure workforce professionals 
understand assistive technology: Connecting through various virtual meeting 
platforms is one of the defining experiences of the past 19 months and the COVID-19 
pandemic. The use of Zoom, Google Meet, Microsoft Teams, FaceTime, Slack, and 
other platforms has enabled more remote workers than every before. As noted 
above, remote work is a common reasonable accommodation request made by 
working professionals with disabilities. Many such workers depend on various 
forms of assistive technology (AT) in order to participate in the labor force. As 
defined by the Assistive Technology Industry Association (ATIA), AT is “products, 
equipment, and systems that enhance learning, working, and daily living for persons 
with disabilities.” AT covers everything from speech-to-text software to 
wheelchairs, walkers, braces, and power lifts. One of the most distinctive forms of 
AT is screen reader software that specifically help “blind or visually impaired 
users to read the text that is displayed on the computer screen with a speech 
synthesizer or braille display.”  
  
Assistive technology is a major topic and one that reflects a diverse range of 
programs, products, and methods. That also means it is a complex topics with 
rapidly emerging trends, new systems to test, and iterative program development. 
As such, many workforce development professionals are unaware of or do not 
understand what AT is and how AT can help a worker with a disability to succeed. 
This is an issue that merits your Board’s attention and a plan to solve these 
challenges. RepsectAbility’s recommendation on this point is for CWDB to a 
common, state-wide, standardized training curriculum for workforce professionals 
about assistive technology. Having a standard curriculum and common materials 
could ensure that a workforce program staff members knows at minimum what AT 
is and how it fits into the constellation of productivity tools that support the 
contemporary workforce. Our team would be delighted to speak with your team in 
further detail about AT just as soon as possible.   
  

https://urldefense.com/v3/__https:/www.afb.org/blindness-and-low-vision/using-technology/assistive-technology-products/screen-readers__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeiICRtfr$
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•         Address the Intersectional Needs of English Language Learners with Disabilities: As 
documented by the Los Angeles Times earlier this year, more than 20 percent of 
students in the Los Angeles Unified School District are English Language Learners. 
At a total of over 120,000 students, this represents a critical population among the 
students supported by one of the nation’s largest school systems. Indeed, fully 46.6 
percent of LAUSD students with disabilities. Meeting the educational needs and 
employment aspirations of these students and other such students in other 
California communities will require closer cooperation between workforce 
programs and local educational authorities. This needs to include, but is not limited 
to, resources available to non-English speakers, family engagement strategies, local 
plans, and teacher training around these intersectional issues. Below are some 
useful tools and toolkits developed by RespectAbility and other committed 
organizations:  

o   https://www.respectability.org/espanol/   
o   https://www.colorincolorado.org/school-support/special-education-and-

english-language-learners   
o   https://www2.ed.gov/about/offices/list/oela/english-learner-

toolkit/chap6.pdf   
  

•         Work with Subject Matter Experts and Learn from Past Implementation of Best 
Practices: One of the fundamental ideas of WIOA was to improve workforce services 
through new partnerships and collaborations to tear down siloes separating 
programs. This idea is particularly relevant when talking about disability 
employment issues and best practices in workforce systems. There are numerous 
national, state and local organizations with deep knowledge about improving 
services to jobseekers with and without disabilities. RespectAbility is such 
organization, but there are many others who are eager to help improve outcomes. 
Likewise, there is value in reflecting on documented best practices and proven 
models of success. On that front, the work of the National Governors Association 
(NGA) Better Bottom Line initiative and the Council of Montana Governments 
(CSG): Work Matters A Framework for States on Workforce Development for 
People with Disabilities come to mind. Likewise, the 2018 Accenture study and 
the 2020 report from Mercer and Global Disability Inclusion on employees 
with disabilities have critical lessons to teach private sector employers 
seeking to onboard talented workers with disabilities.  

 

As an organization that advocates on behalf of job seekers with disabilities and their families, 
we believe that collecting the best ideas, emerging practices and innovative policies is critical to 
ensuring that Americans with and without disabilities have equal access to good jobs. Without 

https://urldefense.com/v3/__https:/www.latimes.com/california/story/2021-04-04/how-covid-distance-learning-hurt-california-english-learners__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKemJ4TjU1$
https://urldefense.com/v3/__https:/www.respectability.org/espanol/__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKevTWOZMi$
https://urldefense.com/v3/__https:/www.colorincolorado.org/school-support/special-education-and-english-language-learners__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeuwSBHMJ$
https://urldefense.com/v3/__https:/www.colorincolorado.org/school-support/special-education-and-english-language-learners__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKeuwSBHMJ$
https://urldefense.com/v3/__https:/www2.ed.gov/about/offices/list/oela/english-learner-toolkit/chap6.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKelP5ppVK$
https://urldefense.com/v3/__https:/www2.ed.gov/about/offices/list/oela/english-learner-toolkit/chap6.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKelP5ppVK$
https://urldefense.com/v3/__https:/askearn.org/wp-content/uploads/docs/nga_2013_better_bottom_line.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKen6w01A2$
https://urldefense.com/v3/__https:/www.ncsl.org/Portals/1/Documents/employ/Work_Matters_Report.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKek-j3341$
https://urldefense.com/v3/__https:/www.ncsl.org/Portals/1/Documents/employ/Work_Matters_Report.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKek-j3341$
https://urldefense.com/v3/__https:/www.accenture.com/_acnmedia/PDF-89/Accenture-Disability-Inclusion-Research-Report.pdf__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKelSsWHHw$
https://urldefense.com/v3/__https:/www.globaldisabilityinclusion.com/disability-employee-engagement__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKelRo_z0D$
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such ideas communities and policymakers cannot direct appropriate resources to the places 
that need them most, particularly in the wake of the COVID-19 pandemic. If you have any 
questions or would like to discuss these matters further, our team stands ready to help, 
however we can. Thank you.   

These comments were prepared thanks to the hard work and close attention of RespectAbility’s Fellows, 
Staff, and Board Members. Special credit is due to current Fellows Shereen Ali, Roy Payan, and Tammie 
Stevens who have been active contributors to our organization’s work on policy advocacy, civic 
engagement and advancing disability inclusion. They represent future leaders who will have a substantial 
impact on the opportunities and aspirations of millions of Americans with disabilities.  
 
Regards, 
 
Philip Kahn-Pauli 
PhilipP@RespectAbility.org 
11333 Woodglen Drive, Suite 102 
Rockville, MD 20852 
Office: (202) 517-6272 
Cell: (202) 525-8755 
https://www.respectability.org/ 
https://www.facebook.com/RespectAbilityUSA 
Pronouns: he/him/his 

 
 
Jeff Jacobstein read off a YouTube comment that stated:  Is there a timeline by when 
the CWDB will begin to revise/update California’s state workforce plan? Do local boards 
have to follow a similar timeline? 
 
Chairman Farooq noted our staff would reach out further on all of these comments.  
 
ADJOURN 

Gloria Young moved to adjourn. Lee Ann Eager seconded the motion. Chairman Farooq 
closed the meeting at 12:19 p.m. 

 

Board Member comments recorded in the Zoom chat: 

10:08:31 From  Hilary Lentini - Lentini Design & Marketing, Inc.  to  Everyone: 

 Good Morning, Hilary Lentini is present as well. Hi everyone! 

10:10:27 From  Anette Smith (she/her/hers)  to  Everyone: 

 Hi. I abstain from approval of the August meeting minutes as I was not present. 

10:11:17 From  Gloria Young  to  Everyone: 

mailto:BrittanyF@respectability.org
https://urldefense.com/v3/__https:/www.respectability.org/__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKevm1ccPw$
https://urldefense.com/v3/__https:/www.facebook.com/RespectAbilityUSA__;!!C5ewNI1kZw!EXM10-u9eKxudZ-PmZ5VPbq5vIkgQ3aHgodYG3D6Wps3azOChl7ZaFSiYfCYfF_VizAKepfDObBJ$
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 I should abstain as well since I wasn't presence as well 

10:11:52 From  Bob.Beitcher@mptf.com  to  Everyone: 

 Wow! Such impressive credentials! So fortunate for the state to have her in this role. 

10:20:56 From  Teresa Hitchcock-KIM WDB  to  Everyone: 

 https://www.msn.com/en-us/money/smallbusiness/new-data-finally-shows-why-
people-are-quitting-their-jobs-its-definitely-not-because-theyre-lazy/ar-AARhTkW?ocid=winp-sl 

10:21:06 From  Mark Arabo  to  Everyone: 

 Welcome to the position Natalie! Impressive addition to California! 

10:22:14 From  Bob Redlo, (he,him)  to  Everyone: 

 Would like to speak 

10:22:35 From  Gloria Young  to  Everyone: 

 Very impressive, Secretary Palugyai. I look forward to working with you 

10:28:28 From  Mark Arabo  to  Everyone: 

 Spot on! Exactly — that is the challenge in my opinion 

10:29:21 From  Lee Ann Eager, Fresno County EDC  to  Everyone: 

 With all of the new funding - it has really reminded all of us to the importance of 
working together. Workforce development, Economic Development, Education, Trades all have 
a role in these new funding sources.  

10:29:34 From  Pradeep Kotamraju  to  Everyone: 

 the article uses  BLS data to show that the great resignation is leading to creating new 
businesses and not because those leaving the workforce are lazy 

10:40:06 From  Nicole Rice - CNGVC  to  Everyone: 

 I'm interested in being in that meeting Tim. Should be a good discussion. 

10:40:11 From  Bob.Beitcher@mptf.com  to  Everyone: 

 That’s a great idea, Tim, and sounds like a very worthwhile session for all of us 

10:40:42 From  Gloria Young  to  Everyone: 

 I agree and would welcome that session 

10:40:58 From  Bob Redlo, (he,him)  to  Everyone: 
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 We are specifically looking for data around equity... 

10:42:32 From  Diane Factor  to  Everyone: 

 I would like to join my fellow geeks too 

10:43:02 From  LAURENCE FRANK  to  Everyone: 

 I would like to participate as well 

10:43:11 From  Bob.Beitcher@mptf.com  to  Everyone: 

 Will a notice of the meeting, with good advance notice,  be sent to the entire Board? 

10:52:45 From  Tim Rainey  to  Everyone: 

 Go Chuck! 

10:58:05 From  LAURENCE FRANK  to  Everyone: 

 Great to hear about the work, Aida. Appreciate your presentation. 

11:00:36 From  AIDA C (CWDB)  to  Everyone: 

 Labor Management Partnership in Healthcare 
https://www.lmpartnership.org/videos/expanding-horizons 

11:01:01 From  AIDA C (CWDB)  to  Everyone: 

 HRTP in Property Services https://youtu.be/hFhSBhn5PGU 

11:05:22 From  Bob Redlo, (he,him)  to  Everyone: 

 Question on integration of Good Jobs Initiative 

11:07:48 From  Bob Redlo, (he,him)  to  Everyone: 

 Joelle, Sounds Great !!! 

11:08:12 From  AIDA C (CWDB)  to  Everyone: 

 Thank you Larry! 

11:10:28 From  Avin Sharma, Port of LA  to  Everyone: 

 Webinar sounds like a great idea. 

11:10:42 From  Lee Ann Eager, Fresno County EDC  to  Everyone: 

 That would be great - thank you Tim 

11:10:43 From  Hilary Lentini - Lentini Design & Marketing, Inc.  to  Everyone: 
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 absolutely — please include us in that Webinar invitee list 

11:14:02 From  JOELLE HURST  to  Everyone: 

 https://www.library.ca.gov/grants/ 

11:14:50 From  JOELLE HURST  to  Everyone: 

 One stop for state grants, but not the ombudsman services we want to develop 

11:24:00 From  John Brauer  to  Everyone: 

 Could the CWDB provide a list of those bills and initiatives that Pradeep is reporting on. 

11:30:26 From  Curtis Notsinneh, CWDB  to  Everyone: 

 https://cwdb.ca.gov/wp-content/uploads/sites/43/2021/10/AB-1111-Interim-
Report_ACCESSIBLE.pdf 

11:31:07 From  Curtis Notsinneh, CWDB  to  Everyone: 

 https://cwdb.ca.gov/wp-content/uploads/sites/43/2021/10/P2E-Interim-
Report_ACCESSIBLE.pdf 

12:10:00 From  Bruce Stenslie, EDC  to  Everyone: 

 Thanks so much Rebecca, nicely done! So appreciate your work and leadership, the 
focus on data and outcomes, equity, inclusion and job quality. Proud to be a partner in the 
Ventura County workforce and economic development system. 

12:10:48 From  Gloria Young  to  Everyone: 

 Teresa 

12:11:32 From  Gloria Young  to  Everyone: 

 Meant to say thank you to Rebecca and Teresa 

12:11:43 From  Lee Ann Eager, Fresno County EDC  to  Everyone: 

 Great presentation. So glad to see collaboration between workforce teams and 
economic development  teams 

12:12:37 From  Hilary Lentini - Lentini Design & Marketing, Inc.  to  Everyone: 

 So much great information — thank you to all our presenters. 

12:12:42 From  Lee Ann Eager, Fresno County EDC  to  Everyone: 

 Next meeting IN PERSON!!!! 
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12:18:54 From  Mark Arabo  to  Everyone: 

 Thank you everyone 

12:19:20 From  Nicole Rice - CNGVC  to  Everyone: 

 Great meeting, as always. Thanks everyone and Merry Christmas!! Stay safe. 

 

Comments recorded in the YouTube chat: 

 
California Workforce Development Board 

High Road Spotlight Video for Labor Management Partnership in 
Healthcare https://www.lmpartnership.org/videos/... 

 

California Workforce Development Board 

High Road Spotlight Video about Property Services https://youtu.be/hFhSBhn5PGU 

 

California Workforce Development Board 

Grant Opportunities: https://www.library.ca.gov/grants/ 

 

Daniel Martinez  

Hi, how could I obtain the agenda and notes from this meeting? I'm a fellow at RespectAbility. 

 

California Workforce Development Board 

Agendas and meeting notes are always available on this 
webpage: https://cwdb.ca.gov/meetings/ 

 

California Workforce Development Board  

https://www.youtube.com/redirect?event=live_chat&redir_token=QUFFLUhqbGNlbmVYWG1EMF9DeGtDZ2gxSzVwaF91cExuUXxBQ3Jtc0trWnl4YkZsMkllendUamRQV3IwaklfbFhrQXNSZ3laVDEzbjlZR2h1d1pvbnU1dTZSZVhCdjZWVFMtMmZQXzFGY2pwRTFuWVVQNExlazl2MXlFY2JWdFFESldOQnJUZVJsbDZYTm1zUUZBcmRJQ1JuWQ&q=https%3A%2F%2Fwww.lmpartnership.org%2Fvideos%2Fexpanding-horizons
https://www.youtube.com/watch?v=hFhSBhn5PGU
https://www.youtube.com/redirect?event=live_chat&redir_token=QUFFLUhqazluQkVvc0NqY3UweURPSEl1MWNRS2doMy04Z3xBQ3Jtc0tuLUdZTXRRdERFYlBfYkltQndDaEVfMVl6bk5tbDRaaDdKSkd2M3RURm1FYnk4bDlOLVYtbUtzeU13c0dTMjhDekRKZmRYdW9KTDRHaEd1a1hkQW5sV1hEbXJ2d2JWUl9sRm5HcC13NURVWU1VOF9VUQ&q=https%3A%2F%2Fwww.library.ca.gov%2Fgrants%2F
https://www.youtube.com/redirect?event=live_chat&redir_token=QUFFLUhqbmFvTWZ0MUJ6ajJtUklsU1RibzdfeXU3eU9Od3xBQ3Jtc0tuMEdTNjJyUUJnTEtrcmVTYWZwR3NSZmJWbFAzeHNyZHMzWDVXTGxBR2RwUk5JSjNWXzU3WVZzUFFxUnRwT05WbTQ0T1h6ZUZNSkhpWUhNZDBJTGFvYjJuV2F3QjZCNjZrNkZicTF0RWdzbWdNaG5JMA&q=https%3A%2F%2Fcwdb.ca.gov%2Fmeetings%2F
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Additionally, these meetings will remain on our YouTube channel for future reference. 

 

California Workforce Development Board  

Breaking Barriers to Employment Initiative Report: https://cwdb.ca.gov/wp-content/upload... 

 

California Workforce Development Board  

Prison to Employment Initiative Report: https://cwdb.ca.gov/wp-content/upload... 

 

E O 

Good morning! When will this recording be published on YouTube? 

 

E O  

Hello! Is there a timeline by when the CWDB will begin to revise / update California's state 
workforce plan? Do local boards have to follow a similar timeline? 

 

California Workforce Development Board  

Today's meeting should be published to our YouTube channel shortly after the end of the 
meeting. 

 

E O  

Thank you! 

 

https://www.youtube.com/redirect?event=live_chat&redir_token=QUFFLUhqa3UxQ1l4VU1HaHJjaFU1SXZWdEhKb1laT0xWQXxBQ3Jtc0ttZ05zOXR4R25tTlEwS1lpUUxDWWtIbWJwVGNHOXF4VWxFYXJsYW1yVjkwMGhYU01hT20wNGlWQmJTTHBmN1RwVnNLOGhIVVNQQzdlTURfTG9MdXl4bDdVb2N1TVZNMjdPNDg3NU1hLVEtNTlSaXNYQQ&q=https%3A%2F%2Fcwdb.ca.gov%2Fwp-content%2Fuploads%2Fsites%2F43%2F2021%2F10%2FAB-1111-Interim-Report_ACCESSIBLE.pdf
https://www.youtube.com/redirect?event=live_chat&redir_token=QUFFLUhqa1VhcVhiODRXV0tfU2laTXllUFcybUdySExVZ3xBQ3Jtc0tsWGxLeklZTl9oYXRMS2ZOcG5HZUtjZVF3cWNxSkpXYTB1WTk3amlLTHoxSHVkSktHQ3Q5LTh1SFZKSkJwZXgzYmhITHNVR3o0NG5WVW5SamZDVEx5MWxVQlpvbmZKYkk3dWk5Vng5MndxNkx4NTJpYw&q=https%3A%2F%2Fcwdb.ca.gov%2Fwp-content%2Fuploads%2Fsites%2F43%2F2021%2F10%2FP2E-Interim-Report_ACCESSIBLE.pdf
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Item 2b  

Actions:  
Vote to recommend that the LA County/Foothill Local Area Modification be 
approved.   

Background 

The Workforce Innovation and Opportunity Act requires the Governor to designate Local 
Workforce Development Areas (Local Areas), and this authority also extends to the 
modification of previously designated Local Areas. The California Workforce 
Development Board, with the assistance of the Employment Development Department, 
must vote to formally approve or deny a modification request submitted by a Local Area.  

In October 2021, the Los Angeles County Local Workforce Development Board 
submitted an official Local Area modification request to transfer the City of Monrovia 
from the Foothill Local Area to the Los Angeles County Local Area.  

Recommendations from the CWDB will be forwarded to the Secretary of the Labor and 
Workforce Development Agency, to act on behalf of the Governor on the subsequent 
modification of the designated Local Area.  

Supporting documentation attached on the following pages. 







































































































































   

 

 

   

  

       

   

    

 

           
       

 

   

 

 
        

            
           

         
 

           
          

          
           

       
 

              
             
            
            

        
 

            
         

   
 

 

 
   

      

 

 

 
   

     
    

    
   

    

     
 

   
    

  
     

    

  
   

    

  
      

     

  
    
    

  
    

     

  
      

    

  
      

  
 

  
  

  
    

   
      

  
  

 

  
      

                                  
      

       
      

  
   

  
    

  
        

       
         

 
      

      

    

    

   
     

    

    
   

    

     
 

   
    

  
     

    

  
  

    

  
      

    

  
    
    

  
    

    

  
      

    

  
      

  
 

  
  

  
    

   
      

  
  

  
      

  
    

   
    

  
   

  
    

  
       

    
      

     
      

   

   

  

      

   

   

           
      

   

        
            

           
        

           
          

          
           

       

              
             
            
            

        

            
         

   

 

   
      

 

ATTACHMENT III 

Holly Schroeder, Chair 
Santa Clarita Economic Development Corporation 

Nominee Fifth Supervisorial District 

Darrel Sauceda, Vice Chair 
Associated Construction Services 

Nominee Fourth Supervisorial District 

Lola Smallwood Cuevas, Secretary & 
Treasurer 

UCLA Labor Center 
Nominee Second Supervisorial District 

Corinne Sanchez 
El Proyecto del Barrio, Inc. 

Nominee First Supervisorial District 

Gustavo Camacho 
MCS Consulting 

Nominee First Supervisorial District 

Erick Verduzco-Vega 
South Bay Latino Chamber of Commerce 

Nominee Second Supervisorial District 

Russell Barnard 
Hospitality Industry Management Group 

Nominee Third Supervisorial District 

Keith Harkey 
Iron Workers, Local 433 

Nominee Fourth Supervisorial District 

Mary Hewitt 
Alliance of Boys and Girls Clubs 

Nominee Fifth Supervisorial District 

Shalonda Baldwin 
Los Angele County Metropolitan Transportation Authority 

Berenice Nuñez 
AltaMed 

Karla Sayles 
Warner Brothers 

Michelle Roth 
NASA’s Jet Propulsion Laboratory 

Jessica Ku Kim 
Los Angeles County Economic Development Corporation 

Jamarah Hayner 
JHK Consulting 

Jesse Cuevas 
State of California Employment Development Department 

Wan-Chun Chang 
California Department of Rehabilitation 

Dr. Enrique Medina 
Pomona Unified School District 

Antonio Sanchez 
IBEW, Local 11 

Jeremy Diaz 
UA Plumbers, Local 78 

Anne McMonigle 
LA/Orange Counties Building & Construction Trades Council 

Martha Molina-Aviles, Executive Director 
Los Angeles County Workforce Development Board 

Maritza Dubie-Uribe, Senior Deputy Director 
Los Angeles County Workforce Development Board 

September 13, 2021 

Mr. Anthony Crouch 

Regional Advisor 

State of California Employment Development Department 

PO Box 826880 

Sacramento, CA 94280-0001 

RE: In Support of the City of Monrovia’s Local Area Modification 
Application to Join Los Angeles County 

Dear Mr. Crouch, 

Pursuant to Workforce Services Directive WSD20-04: Local Area 
Modification (LAM) Process, please accept this letter to denote the City of 
Monrovia’s Notice of Intent to join the Los Angeles County Workforce 
Development Board’s (WDB) Local Workforce Development Area (LWDA). 

Furthermore, this letter also demonstrates the WDB’s solid support for the 
proposed modification request. The County of Los Angeles’ current LWDA 
includes unincorporated Monrovia. For this reason, the County and WDB 
have had a longstanding partnership in order to better leverage resources 
and provide Monrovians with quality workforce services. 

The WDB held a special meeting on August 20, 2021, where this item was 
discussed. The WDB voted by a majority to approve and submit the LAM 
application on behalf of the City of Monrovia. The majority of public 
comments are also in favor of the modification. A summary of public 
commentary is included as part of the package. 

The WDB welcomes the addition of the City of Monrovia. Inquiries regarding 
this application should be directed to Martha Molina-Aviles, Executive 
Director at mmolina-aviles@wdacs.lacounty.gov. 

Sincerely, 

Holly Schroeder, Chair 
Los Angeles County Workforce Development Board 

HS:MMA:MDU 













mailto:Kristi.Lopez@sen.ca.gov


 

 

  

  

 

 

 

 

STATEMENT OF PROCEEDINGS FOR THE 

REGULAR MEETING OF THE BOARD OF SUPERVISORS 

OF THE COUNTY OF LOS ANGELES HELD VIRTUALLY IN 

ROOM 381B OF THE KENNETH HAHN HALL OF ADMINISTRATION 

500 WEST TEMPLE STREET, LOS ANGELES, CALIFORNIA 90012 

Tuesday, September 28, 2021 

9:30 AM 

27. Expansion of the Los Angeles County Local Workforce Development Area 

Recommendation: Support and approve submission of the Los Angeles County 

Workforce Development Board’s Local Area Modification application, which adds 

the City of Monrovia to the County’s local workforce development area to the State; 

and instruct the Chair to sign the application. (Workforce Development, Aging 

and Community Services)  (21-3678) 

On motion of Supervisor Kuehl, seconded by Supervisor Barger, this item 

was duly carried by the following vote: 

Ayes: 5 - Supervisor Mitchell, Supervisor Kuehl, Supervisor 

Hahn, Supervisor Barger and Supervisor Solis 

Attachments: Board Letter 

Public Comment/Correspondence 

The foregoing is a fair statement of the proceedings of the regular meeting held September 

28, 2021, by the Board of Supervisors of the County of Los Angeles and ex officio the 

governing body of all other special assessment and taxing districts, agencies and authorities 

for which said Board so acts. 

Celia Zavala, Executive Officer 

Executive Officer-Clerk 

of the Board of Supervisors 

By 

Celia Zavala 

Executive Officer 
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